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Position of the respondent

Stanowisko respondenta

30 odpowiedzi

@ \Wiasciciel
@ Czionek zarzadu
@ CSR lub PR Menadzer
@® Inny menager
‘A @ Pracownik na innym stanowisku

Visegrad grand no. 22220149 "Corporate Social Responsibility
in Business Practice of the Visegrad Region"

1. Owner

2. Executive Director

3. CSR or PR Manager

4. Other manager

5. Employee in another position



Type of enterprise

Rodzaj przedsiebiorstwa
30 odpowiedzi

1. Part of multinational company

Czes¢ przedsiebiorst :
@ Czesc przedsigbiorstwa (daughter of foreign mother company)

miedzynarodowego ("corka"

zagranicznej spoftki "matki") 2. National company (no
@ Polskie przedsiebiorstwo (bez powigzan connections to foreign mother

Z zagraniczng firmg macierzystg)
company)

Visegrad grand no. 22220149 "Corporate Social Responsibility
in Business Practice of the Visegrad Region"



A2 Legal form

A2 Forma prawna

7 odpowiedzi

@ Spotka Akcyjna

@ Spotka z ograniczong
odpowiedzialnoscig

@ Spotka jawna
@ Spotka komandytowa

@ Osoba prowadzaca dziatalnosé
gospodarczg na wiasny rachunek

Visegrad grand no. 22220149 "Corporate Social Responsibility
in Business Practice of the Visegrad Region"

uhwbh e

Joint Stock Company
Limited Liability Company
Public Company

Limited Partnership
Self-employe



A4 Company status at establishment

A4 Status przedsiebiorstwa w momencie zaktadania

7 odpowiedzi

@ Zatozone i wcigz dziatajgce jako firma
RODZINNA

@ Zatozone jako biznes RODZINNY, ale
juz nim nie jest

@ Nigdy nie byto firmg rodzinng

1. Established and still operates as FAMILY business
2. Established as FAMILY business, but it it not anymore
3. Never been FAMILY business

Visegrad grand no. 22220149 "Corporate Social Responsibility
in Business Practice of the Visegrad Region"



B1 Legal form

B1 Forma prawna
30 odpowiedzi

@ 1. Spotka akeyjna

@ 2. Spotka z ograniczong
odpowiedzialnoscig

@ 3. Spotka jawna
@ 4. Spotka komandytowa

@ 5. Osoba prowadzaca dziatalnosé
gospodarczg na wiasny rachunek

@ spoidzielnia

Visegrad grand no. 22220149 "Corporate Social Responsibility
in Business Practice of the Visegrad Region"

1. Joint Stock Company.
2. Limited Liability

3. Company

4. Public Company

5. Limited Partnership
6. Self-employment

7. Cooperative



B2 Year of establishment

B2 Rok zatozenia

30 odpowiedzi
3
3 (1%%)
2 (6,724(6,7%) 2 (6,124(6,7%) 2 (6,7%)
2
1 (3,313, 314(3, 314(3, S1/(3,314(3, 314(3, S1/(3,314(3,314(3,517(3,3%) 1(3,314(3,3%) 1(3,3%) 1 (3,517(3,314(3,3%
1
0

1961 1988 1991 1995 1998 2001 2005 2009 201 2014 2017 2021
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B3 Company status

B3 Status firmy
30 odpowiedzi

@ Zalozona i weigz dziatajagca jako firma
RODZINNA

@ Zatozona jako biznes RODZINNY, ale
juz nim nie jest

@ Nigdy nie byta firma rodzinng

1. Established and still operating as a FAMILY business
2. Established as a FAMILY business, but is no longer one
3. Never been a family business

Visegrad grand no. 22220149 "Corporate Social Responsibility
in Business Practice of the Visegrad Region"



B4 Establishment as EWFEP?

B4 Przedsiebiorstwo z udziatem kapitatu zagranicznego
30 odpowiedzi

® Tak 1. Established as EWFEP
® Nie 2. Was not established as EWFEP

Visegrad grand no. 22220149 "Corporate Social Responsibility
in Business Practice of the Visegrad Region"



B5 Turnover (EUR)

B5 Obrét (PLN)
30 odpowiedzi

2
2 (6,!7%) 2 (6,!7%) 2 (6,!7%) 2 (6,!7%)

1(3,3%)1 (3,49(3,4%(3,4%(3,4%(3,3%)41 (3,4°(3,4%(3,72(3,4%(3,12(3,1%(3,3%)1 (3,49(3,4%(3,142(3,1%(3,4%(3,4%(3,3%)K (3,4%(3,3°

0 176298 720000 1800000 12000000 15000000 75000000 127000000 250000000
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in Business Practice of the Visegrad Region" 1o



B6 Region of registered office in Poland

B6 Region siedziby przedsiebiorstwa
30 odpowiedzi

@ dolnoslgskie
@ kujawsko-pomorskie

@ lubelskie
L @ lubuskie

@ i6dzkie
7 @® matopolskie

@ mazowieckie
® opolskie

12 'V

Visegrad grand no. 22220149 "Corporate Social Responsibility
in Business Practice of the Visegrad Region"



B/ Operation In regions

B7 Dziatalnos¢ firmy ze wzgledu na potozenie
30 odpowiedzi

@ Tylko wojewodztwo, w ktdrym znajduje
sie firma/centrala

@ Kilka/wybrane wojewddztwa Polski

() Cata Polska/wszystkie wojewédztwa

@ caly swiat

@ cala Polska plus kraje battyckie

@ Polska + rynki zagraniczne

@ Caly swiat

@ POLSKA | KRAJE ZAGRANICZNE

Visegrad grand no. 22220149 "Corporate Social Responsibility

in Business Practice of the Visegrad Region" =



B7* Number of branches/
Company's core business sector

B8 Podstawowy obszar dziatalnosci
30 odpowiedzi

@ Produkcja

@ Ustugi
@ Handel

Visegrad grand no. 22220149 "Corporate Social Responsibility
in Business Practice of the Visegrad Region"

Production
Services
Trade

13



B9 Size of the company

B9 Wielkos¢ firmy
30 odpowiedzi

@ 0-9 Mikroprzedsiebiorstwo

@ 10-49 Mate przedsiebiorstwo

@ 50-249 Srednie przedsiebiorstwo
@ 250-499 Duze przedsiebiorstwo

@ =500 Bardzo duze przedsiebiorstwo

1. Microenterprise (0-9 employees)

2. Small enterprise (10-49 employees)

3. Medium size enterprise (50-249 employees
4. Large enterprise 250 (to 499)

5. (Extra) Large enterprise 500+ emloyees

Visegrad grand no. 22220149 "Corporate Social Responsibility
in Business Practice of the Visegrad Region"
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B10 Decentralization™ [CSR Planning]

B10 Decentralizacja*

1.Exclusively abroad (foreign headquarters) 2. Hybrid decision of headquarters and affiliate3. Locally - Every affiliate(daughter company) separately4. They do not deal with this issue at all

Bl 1. Wytacznie za granica (centrala zagraniczna) [l 2. Decyzja hybrydowa centrali i oddziatu [ 3. Lokalnie - podmiot powigzany (spétka "cérka") [l 4. W ogdle nie zajmuja sie ta kwestig
15

10

Planowanie CSR Raportowanie CSR Dziatalno$¢ donacyjna Dziatania przyjazne Opieka socjalna dla Przyjecie Kodeksu Zarzadzanie zwigzane Zarzadzanie zwigzane Zarzadzanie zwigzane
[CSR Planning] i filantropijna srodowisku pracownikow Etycznego z COVID-19 z konfliktem w Ukrainie  z biezgcym kryzysem
energetycznym

[CSR Reporting ]

[Donation and philanthropic activities]
[Environmental friendly activitiies]

[Employee care ]

[Adoption of a Code of Ethics]

[COVID-19 related management]

[Conflict in Ukraine related management]
[Current energetic crisis related management]

Visegrad grand no. 22220149 "Corporate Social Responsibility

in Business Practice of the Visegrad Region" =



B11 Ethical scandal

B11 Kodeks etyczny
30 odpowiedzi

@ Regularie zdarzajg sie takie przypadki
@ Mielismy do czynienia z wigkszg iloscig
przypadkéw

@ Odosobniony (pojedynczy/rzadki)
przypadek naruszenia norm etycznych
_“ @ Nie byto takich przypadkow do tej pory

@ Brak danych/nic nie wiem o takich

przypadkach
1. They face them regularly

2. They have faced more cases

3. An isolated (singular/ rare) ethical
problem

4. No ethical issue yet

5. No evidence / | do not know any

Visegrad grand no. 22220149 "Corporate Social Responsibility

in Business Practice of the Visegrad Region" 16



B12 Formalization of ethics

B12 Sformalizowanie zasad postepowania etycznego
30 odpowiedzi

@® TAK, w formie Kodeksu Etyki / Kodeksu
Postepowania

@® TAK, w innej formie (w raporcie
rocznym, uktadzie zbiorowym, umowie o
prace...)

@ Nie

@ Nie wiem

1. Formalization in form of Code of
Ethics / Code of Conduct

2. 2. Formalization in other form (in
Annual report, Collective agreement,
Employmentcontract...)

3. No formalization of ethics

4. |ldon’t know

Visegrad grand no. 22220149 "Corporate Social Responsibility
in Business Practice of the Visegrad Region"



B13 Nationality of CEO

B13 Narodowos$¢ Witasciciela/Prezesa Zarzgdu/Dyrektora Generalnego (Chief Executive Officer)
30 odpowiedzi

@ Polak

@ Obcokrajowiec - obywatelstwo kraju
przyjmujgcego (polskie)

() Obcokrajowiec - obywatelstwo innego
panstwa

@ Dwoch dyrektoréw (jeden z kraju
macierzystego - jeden z kraju
przyjmujgcego)

1. Host country nationality (local)

2. Mome (mother) country nationality

3. Third country nationality

4. Two directors (one from the home - one from

the host country)

Visegrad grand no. 22220149 "Corporate Social Responsibility
in Business Practice of the Visegrad Region"
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B14 Gender of the CEO

B14 Pte¢ Prezesa Zarzadu/Dyrektora Generalnego (Chief Executive Officer)
30 odpowiedzi

@® Mezczyzna
@ Kobieta

Visegrad grand no. 22220149 "Corporate Social Responsibility
in Business Practice of the Visegrad Region"

1. Man
2. Woman

19



B15 Number of members of the SB

B15 Liczba cztonkéw ZARZADU
26 odpowiedzi

10,0

7,5

5,0

2,5

0,0

9 (34,6%)

T
(38,5%)

2 (7,7%) 2 (7,7%)

1(3,8%)

Visegrad grand no. 22220149 "Corporate Social Responsibility
in Business Practice of the Visegrad Region"

1(3,8%)

1(3,8%)

20



B16 Women in the SB

B16 Kobiety w ZARZADZIE
25 odpowiedzi

20

17 (68%)

6 (24%)

Visegrad grand no. 22220149 "Corporate Social Responsibility
in Business Practice of the Visegrad Region"
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B17 Gender in enterprise

B17 Pte¢ w przedsiebiorstwie
30 odpowiedzi

@® 1. Wytacznie kobiety
@® 2. Gtéwnie kobiety

@ 3. Zrownowazona liczba mezczyzn i
kobiet

® 4. W wiekszosci mezczyzni
@ 5. Wytacznie mezczyzni

1. Exclusively women

Mostly women

3. Balanced number of men and
women

4. Mostly men

5. Exclusively men

N

Visegrad grand no. 22220149 "Corporate Social Responsibility
in Business Practice of the Visegrad Region"
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C1* Why CSR is not planned

C1* Dlaczego CSR nie jest planowany
20 odpowiedzi

Notime @ 1.Brak czasu
Misunderstanding @ 2. Niezrozumienie koncepcji CSR
Lack of human capital € 3. Braki kapitatu ludzkiego
High implem. costs @ 4. Wysokie koszty wdrozenia

No obligation (no @ 5. Brak obowigzku (nie musimy, wiec nie

' need - we don't zalezy nam)
care)

Visegrad grand no. 22220149 "Corporate Social Responsibility
. . . . o 23
in Business Practice of the Visegrad Region




C1. CSR IN THE ORGANIZATIONAL STRUCTURE (N = 30)

CEO or owner in the form of principles, plans and so on; 1; 3%

HR and Marketing Department; 1; 3%

How does the monitored entity have
CSR integrated in the organizational
structure?

Separate CSR department; 1; 4%

e —

Under Marketing Department; 3; 10%

Under the HR (Human Resources)
department; 3; 10%

'

Visegrad grand no. 22220149 "Corporate Social Responsibility
in Business Practice of the Visegrad Region"
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What was the main reason (motive) for starting
the implementation of CSR activities? (N = 9)

C3. CSR STRATEGY C2. MOTOVES OF CSR

Does the company have a strategy for CSR? (N =9)

ure from the parent
company; 0; 0%

Visegrad grand no. 22220149 "Corporate Social Responsibility

in Business Practice of the Visegrad Region" =




C4. RELATION OF CSR Is the nature of the implemented CSR activities directly related to the MAIN SUBJECT of the

9 responses

company's business (e.g., a policy on food wasting for a food producer)?

3 3 (33.3%)

2

1

1(11.1%)
0 (0%)
0 I
1 2 3 4 5
NOT AT ALL (no activities

directly related to the focus
of the business)

COMPLETELY (only activities directly
related to the subject of business)

Visegrad grand no. 22220149 "Corporate Social Responsibility

in Business Practice of the Visegrad Region" 26



C5. SOCIAL ACTIVITIES CSR: To what extent is the monitored company engage in the following SOCIALLY focused
CSR activities? (N =9)

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%
0%
Support for Application of the  Philanthropy and Support of the local Care for employees Training and Assistance with the Ensuring the Public rejection of ~ Employment of  Activities related to Activities related to
employee voluntary principles of sponsorship community beyond the law retraining of application of  balance of personal child labor both in minority and the conflict in the COVID-19
activities business ethics (cooperation with (health, safety, employees beyond dismissed workers  and work life of society and inits endangered groups Ukraine
(adoption of a code schools, non-profit regeneration of the what is necessary (retraining, employees / work- suppliers
of ethics) organizations, local  workforce, etc.) outplacement) life balance
government) (elimination of

overtime, flexible
working hours,
M VERY STRONGLY m STRONGLY B AVERAGELY M WEAKLY B NOT AT ALL Siziz']fspgfr‘;fﬂ;°
children, etc.)

Visegrad grand no. 22220149 "Corporate Social Responsibility

in Business Practice of the Visegrad Region" 27



C6. ENVIRONMENTAL CSR ACTIVITIES: To what extent is the monitored company engage in the following
ENVIRONMENTALLY focused CSR activities? (N = 9)

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0

xX

Organic production  Investing in energy- More environmentally ~ Reducing waste Use of recycled Reducing CO2 Reduction of Environmental Protection of natural  Use of renewable Investing in green
(certified organic / bio saving technologies friendly modes of  production and more  materials and raw emissions consumption (energy, education of resources (water, soil,  natural resources technologies
products, EMAS transport (dislocation  environmentally materials water, etc.) employees etc.)
standards, or ISO of transport from road friendly waste
14000) to rail, etc.) management . . o ® VERY STRONGLY m STRONGLY
Visegrad grand no. 22220149 "Corporate Social Responsibility = AVERAGELY = WEAKLY

in Business Practice of the Visegrad Region"

B NOT AT ALL



100%

90%

80%

70%

60%

50%

40%

30%

20%

10%

0

x

C6. ECONOMIC ACTIVITIES OF CSR: To what extent does the monitored company engage in the following
ECONOMIIC-oriented CSR activities? Estimate the degree of implementation of the activity based on an analysis of

available company documents? (N = 9)

Rejection of corruption  Protection of intellectual After-sales or post- Transparency of the Creation of job Maintaining above- Ensuring above-standard  Transparent reporting of Elimination of
property warranty customer service organization's activities and opportunities for people standard loyal relationships quality and safety of goods CSR activities Greenwashing
publication of economic with special needs within the supply and and services
results (sheltered workshop, demand chain
employment of disabled
m VERY STRONGLY w STRONGLY people mothers on
) maternity leave, etc. ) o
M AVERAGELY W WEAKLY Visegrad grand no. 22220149 "Corporate Social Responsibility

B NOT AT ALL in Business Practice of the Visegrad Region"

29



C10. NAME OF THE AWARD: Fill in if you answered "Yes" to
previous question. If the company has been awarded, also

state for which activity/area of activities (N = 3): C8. CSR COSTS (EUR):

The the volume of funds intended for CSR
1. Pomorski Gryf Lider Odpowiedzialnosci Spotecznej X 1 activities for the year 2021 in EUR (if such
2. PRZEDSIEBIORSTWO FAIR PLAY (20 times) X 1 data is available). CHANGE LOCAL
3. https://www.bnpparibas.pl/o-banku/nagrody-i-wyroznienia x 1 CURRENCY! (N = 3)

700000

C10. CSR AWARDS: Has the company ever been

600000
awarded for its socially responsible activities? (N=9)

500000

400000

683000

300000

200000

100000 200000

400UUU
0

1 2 3

Visegrad grand no. 22220149 "Corporate Social Responsibility
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C9. EFFECT ON COMPANY'S RESULTS: How strongly do the effects from the implementation of CSR activities affect
the company's results? (N = 9)

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0

x

Strengthening corporate Strengthening the brand Promoting innovation Risk Management Cost reduction Increase @) revenues  Better human resource Increasing the Increasing transparency Increasing
culture value of the company - management attractiveness for competitiveness
building a brand invactnare
Visegrad grand no. 22220149 "Corporate Social Respc m VERY SIGNIFICANT = SIGNIFICANT m AVERAGE

in Business Practice of the Visegrad Region"

= WEAK B NONE



C11. CERTIFICATION: Are the company's CSR activities
certified? (N =9)

C11. OBTAINED CERTIFICATES: Fill in if you answered
"Yes" or "No, but is in the process of certification" to
previous question (N = 3):

1. Certified ECO/BIO production
2. EU Ecolabel" (formerly "European Flower")

Forest Stewardship Council FSC, SGS Certificate
3. Global Reporting Initiative (GRI)

UN Global Compact

UN Guiding Principles on Business and Human Rights

EU Ecolabel" (formerly "European Flower")

Forest Stewardship Council FSC

No, but it is in the
process of certification;
2;22%

Visegrad grand no. 22220149 "Corporate Social Responsibility

. . . . . 32
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D1. CSR REPORTING: Information from the company's website (CSR manual / Annual Report/
other document) and from the representative of the monitored company (N =9)

d document); 5; 56%

Yes, r,

Yes, but just occasionally (every 3 years); 1; 11%
\

Visegrad grand no. 22220149 "Corporate S

in Business Practice of the Visegrad Region" 3



D2. FORM of CSR REPORTING: In which form monitored company PRIMARILY reporting the implemented CSR
activities for selected stakeholders? (N = 4)

100%
90%
80%
70%
60%
50%
40%
30%
20%

10%

0%

Shareholders Managers Regular employees Customers Business partners Goverment Public
W Specialized CSR Report B Part of Sustainability Report ® Part of Annual Report
m Part of other report (marketing, PR, ect.) B Managerial (non-public) reports B Absence of reports and publication

Visegrad grand no. 22220149 "Corporate Social Responsibility

in Business Practice of the Visegrad Region" 4



D3. CHANNELS for CSR: How often monitored company use selected channels for reporting the implemented CSR
activities? (N = 4)

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

Direct reporting (e- Intranet Web page Social networks Portal of Portal of Trade Union Other
mail) Ministry/Goverment

M Regularly  m Often M Occasionally  m Rare B Never
Visegrad grand no. 22220149 "Corporate Social Responsibility

in Business Practice of the Visegrad Region" 32



D4. REPORTING TOPICS: How strongly the company reports on selected CSR activities? (N = 4)

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0

CSR generally Environmental  Social matters Economic matters COVID-19 related Conflict in Ukraine Energetic crisis Diversity (gender, Anti-corruption Respect for
matters activities related activities related activitites race, ect.) and bribery human rights

MW Fully mLargelly mPartially mBriefly ®Notatall
Visegrad grand no. 22220149 "Corporate Social Responsibility
in Business Practice of the Visegrad Region"
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ke Social p
@ o5

: : : e Visegrad Fund
D5 Reporting factors - reporting readiness
)
®
D5 Zgtoszenie gotowosci raportowania
1. Fully 2. Largely 3. Partially 4. Briefly 5. Not at all
20
B 1. Wpeini [ 2. W duzej mierze 3. Czesciowo M 4. W matej mierze |l 5. Wcale nie jest gotowa
15
10
5

|
Dyrektywa o raportowaniu niefinansowym ma obecnie zast...

Dyrektywa o raportowaniu zréwnowazon...
Unijna taksonomia celdéw srodowiskowych dla firm zatrudniajgcych powyzej 250...

Non-financial reporting directive currently
apply to large public-interest companies
with more than 500 employees

EU taxatomy of environmental
objectives for companies over
250 employees

Corporate Sustainability Reporting
Directive (CSRD) mandatory over 250
employees (from 2025 for years 23/24)

+n Busin
e s p,
PR ey,
& e

®

“p,
2 ©
%‘y Peaﬂasu\"‘ﬂ

Gﬂ
“o,
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e Visegrad Fund

D6 Readiness for reporting

D6 Gotowosc¢ do raportowania

Very strongly Strongly Averagely Weakly Not at all

15
B Bardzo mocno M Mocno M Srednio M Stabo M Wecale nie jest gotowa
10
5
0
CSR ogdlnie Kwestie srodowiskowe Sprawy spoteczne Sprawy gospodarcze Dziatalnos¢ zwigzana z Dziatalno$¢ zwigzana z Dziatania zwigzane z Réznorodnos¢ (ple¢, rasa,  Przeciwdziatanie korupcji i Poszanowanie praw
COVID-19 konfliktem na Ukrainie kryzysem energetycznym ect.) tapowkarstwu czlowieka
CSR generally Environmental Social matters  Economic COVID-19 Conflict in Energetic Diversity Anti- Respect for
matters matters related Ukraine crisis related  (gender, corruption human
activities related activitites race, ect.) and bribery rights
activities
.v_\\_‘“m Businesg &e“%’
& %
'% E Visegrad grand no. 22220149 "Corporate Social Responsibility 33
u*s, & in Business Practice of the Visegrad Region"



e Social
at! 3l Re,

Gu(?“

e Visegrad Fund
D7 Reporting factors

® o
D7 Przetwarzanie raportow CSR

CSR department Compliance Department Another department External specialist

Nobody (no reports)
B Dziat CSR M Dziat ds. zgodnosci z...

Inny dziat I Nikt (brak raportéw)

B Specjalista zewnetrz...
20

Teraz W przysztosci

Now In the future

+n Busineg,
s e S Py

e e,
& K

‘o, s
(] Pe.:ﬂasu\““
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e Visegrad Fund

cate Social

® o
E1 COVID- 19 and CSR
E1 COVID-19 versus CSR
Nothing ... Minimum... Weak emphasis Strong Very strong emphasis over the normal framework
15
I Brak nacisku [ Minimalny nacisk 00 Staby nacisk [l Siny nacisk [l Bardzo silny nacisk
10
5
0
K. & o Y- - o W@
a‘lﬂ‘\ §o° A «\Q“‘ &° (\)@x\& ‘OO\N
N o o oF et ¢ O° °
Disinfection and Equipping Elimination of Increased Assistance to Extra employe'e. Obl|ge.cl Other
cleanliness of employees social contacts  prevention costs  the publicand ~ benefits (poss;‘blllty Homeofice
premises with protective  in the (testing at the the local to test at the
equipment workplace employer's community work;I)Iace, take
(Home Office,  expense, (sponsorship, voluntary
oy 0 Business 5 . . .« o N
3 %, shifts, changes  reimbursement of participation in quarantine with
: % in schedules) nutritional testing, vaccine ihcome
: supplements, etc.) research,etc.) ~ compensation, etc.) "
% £



E2 Effect of pandemic on business
E2 Wptyw pandemii na biznes

Very positive

I Bardzo pozytywny

15

10

5

Efektywnosé pracy
Effectivity of work
A n Businesg P
fa"* . Ve,
5 P

%‘b &

Rather positive

B Raczej pozytywny B Brak skutkow [l Raczej negatywny

Relacje interpersonalne

Interpersonal
relationships

No effect Rather negative Very negative

Il Bardzo negatywny

Wyniki ekonomiczne Kultura korporacyjna Odpowiedzialnosé
spoteczna, srodowiskowa i
ekonomiczna
Economic outcomes  Corporate culture Responsibility of

social responsibility

Visegrad grand no. 22220149 "Corporate Social Responsibility
in Business Practice of the Visegrad Region"

e Visegrad Fund

Wprowadzanie howych
systemow zarzgdzania

Introducing new
management
systems

41
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E3 Conflict in Ukraine and CSR
E3 - Konflikt w Ukrainie a CSR

e Visegrad Fund

® o
Nothing ... Minimum... Weak emphasis Strong Very strong emphasis over the normal framework
B Brak nacisku [l Minimalny nacisk W Staby nacisk [l Silny nacisk [l Bardzo silny nacisk
15
10
5
0
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® o
E4 Effect of conflict in Ukraine on business

E4 Wptyw konfliktu w Ukrainie na biznes

Very positive Rather positive No effect

Rather negative
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®
E5 Energetic crisis and CSR
ES - Kryzys energetyczny a CSR
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Very strong emphasis over the normal framework
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E6 Energy costs savings (%)

E6 Oszczednos$é kosztéw energii (%)
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E7 Energy costs savings (EUR)

E7 Oszczednosé kosztow energii (PLN)
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E8 Effect of energetic crisis on business

0
E8 Wptyw kryzysu energetycznego na biznes
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E9 Global crisis - perceptions

E9 Kryzys globalny - postrzeganie
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